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Abstract

In this research, the methodology used to develop transformational leadership model for resource and
environmental management of green economy communities in Uttaradit Province were interviews and focus
group of 30 local community leaders in Uttaradit Province. The results suggested a "MAEPHUN" model for
resource and environmental management of green economy community. Accordingly, important elements of
MAEPHUN model include Multi Management, Awareness, Ecosystem Services, Persuade, Habitat, Utility,
and Network Connect. These elements are considered to be very important for community leaders to proceed
in order to manage a successful community development. Communities in Uttaradit province are rich in
natural resources, however, a major problem of these communities is a lack of effective management.
Therefore, community leaders need to find strategies for effective management in order to develop
sustainable and self-reliant communities.

Keywords: Transformational Leadership, Community Management, Resource and Environment, Green

Economy Community
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